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Wisconsin Coalition Against Sexual Assault

Mission: Creating the social change necessary
to end sexual violence.

State, regional, and local training
Individualized technical assistance

Webinars

Resource library

Policy advocacy / lobbying

Advocacy, support, and referrals for survivors

66 member agencies
Sexual Assault Service Providers (SASPs)




End Domestic Abuse WI:

the WI Coalition Against Domestic Violence

Mission: End Abuse promotes social change that transforms societal
attitudes, practices and policies to prevent and eliminate domestic

domestic

buse:=

violence, abuse and oppression.

Networking and support for victims & survivors, their families, and for
pmiaessmnals working with victims, those who cause harm, and their
children

Technical assistance

Policy development o

Education, training, and quality improvement

Oneida
Northern Marinette
Lincoin Forest

arron Rusk
Western
St. Croi D s
55 b - o oo Marathon ol
memper agencie- _ —Northeastern

Domestic Violence Service Providers =

Outagamie Brown
e Manitowoe
Monroe
e liamet

LaCrosse ree

Jamea K€ ond dit Lac | Sh€boYEan
Vernen |

. ' Sank " Columbia | Dodge
‘ Washingto

Echlani:
Southern
mwr;w_,-r;r\“: . Dane

Waushara
Gi
Lai

Ozonkee

Jegersan " Mitwankee
~_|_Southeastern

" Gram

- Raci

Lafayenie e | Rock Waiworth
K




The LGBTQ Alphabet



http://www.youtube.com/watch?v=KQ0D5W5Htc0

Important Definitions

Sex Assigned at Birth: The determination of a person’s sex in utero/at the moment of
birth by medical professionals

* Not necessarily connected to a person’s gender identity or expression.

Gender Identity: A person’s internal, private sense of their gender
* Not necessarily connected to sex assigned at birth

Gender Expression: How a person expresses themselves physically
* Not necessarily connected to gender identity or expression

Attraction/Orientation: The emotional or physical attraction or connection felt with or
to other people




Distinction Between Sex and Gender

Sex Gender

« A person’s physical or .
biological assignment of .
male, female, or intersex.

« Based on chromosomes,
genitalia or gonads

e Sex is assigned at birth by .
medical professionals and
parents .

Gender is a social/societal construct
Gender roles fabricated by society and
culture

 We are raised to accept and consider

them ideal

Traditionally defined as
“man=masculinity” or “woman=femininity”
Assigned to us based on one’s
assignment of sex at birth

However, gender is fluid and not
necessarily binary (exclusively man or
woman)



SEX ATTRACTION

GENDER




The Gender Unicorn  Tser

Female /Woman /Girl
Male /Man /Boy
Other Gender(s)

Gender Expression/Presentation

Feminine
Masculine
Other
% Sex Assigned at Birth
F%r_rj__g]e Male Other/Intersex

— Women
- Men
~ Other Gender(s)

Q Romantically/Emotionally Attracted To

To learn more, go to: \

www.transstudent.org/gender Ol )\ 0T\E1
_—— MEﬂ
Omm———— () ther Gender(s)

Design by Landyn Pan



What are your pronouns?

Everyone has pronouns!

Our society sees gender as a binary concept; therefore uses only two pronouns:
he/his or she/hers.

For some people, the option of only two possible pronoun choices are limiting.

If you are unsure of a person’s pronouns (and you need to know), ask in a
respectful manner.

Do not assume a person’s pronouns based on their appearance or name.



PRONOUNS

A Helpful Resource

Pronouns are words that substitute for nouns. Gender pronouns are
used in place of a person's name. This list is not exhaustive but is a
good place to start!

Binary and Gender Neutral Pronouns

Nominative Objective 5iv Possessive

(Subject) (Object) Adje Pronoun ol

Herself

Himself

Them Their Theirs Themself

Hirself

Eirself

* This list is by no means exhaustive. Leave room for people to identify themselves.
« Some people use their name in place of a pronoun.
* If you make a mistake, correct yourself.
 |If someone else makes a mistake, correct them.
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Risk Factors

* Due to increased bullying, microaggressions, harassment,
and discrimination LGBTQ people can have an
increased risk of experiencing violence

- This affects housing, employment, access to 66
resources and support R
+ Fewer protective factors in place to M L ol
su ppO rt them is homophobic and heterosexist,
. . . ist e
e Lack of comprehensive and inclusive healthy e
S eX U a I Ity e d U Ca t I O n ;Js;g/g%th:rz';?st and clinical social worker

* Lack of positive role models/modeling

. Pee(;_s, LGBTQ people, and same gender relationships seen positively in the
media

* Internalization of harmful myths, implicit biases, and stereotypes




Trauma and Social Location

Adverse Childhood Experiences Historical Trauma/Embodiment

death

conception

&

.

Early Death Eﬂ?;i

- b

Snu_'al,li_nmﬁn_mg,l_mgil:in .‘)
Impairment 4

] i"" ific gaps

Trauma and social location

RYSE 2015

abida 'se1q 321dw ‘suoissaibbeosoiy

1)

ApniS 3V J8siey-0d0

(AODDOp2) 90UB[OIA 0}9/\ | 2Iydelboju] SOV



https://www.cdc.gov/violenceprevention/aces/about.html
https://vetoviolence.cdc.gov/apps/aces-infographic/home

3%
of WI LGBT students
have experienced

sexual assault or coercion.

A Sexual Assault IS NOT a joke




Harmful Social Norms

The average markup and price difference on
women's products across 5 key industries

Personal care 13% ($0.91)

Adult clothing 8% ($3.08)
Home health care 8% ($1.73)
Toys and accessories 7% ($2.48)

Kid’s clothing 4% ($0.79)

*Based on NYC Department of Consumer Affairs 2015 Study




Title IX and LGBTQ Students
FEDERAL ENFORCEMENT OF TITLE IX FOR LGBT STUDENTS oo o T e e o i

. 5 orientation and/or gender identity, on the 4
‘ ' grounds that it violates their institution’s T
/ \
religious faith. |\ _/I |

The Department of Educations The DOEs Dear Colleague’  Arcadia Setlement' marks a win for transgender students—t  The DOE confirms that, i Db i eemr o
(DOE) ‘Dear Colleague’ letter’  letter' clarifies that Title IX  required a school district to implement nondiscrimination  consistent with years of EN ER

; these schools can still benefit T

Tile X signed  offers Tite IX guidance on  includes sexual harassmentand  protections and policies based on gender identty. case law, Title IX prohibits from federal funding and maintain

mo law by bulying and harassment,  sexual violence as prohibittd The case marks a tuming point faith-based schools discrimination based on a license to discriminate against == == II

President Nixon.  inclusive of LGBT students. forms of sex discrimination. continue seeking Title [X exemptions. gender identity.” LGBT students |

1972 2010 201 2013 2014 2015 2016 2017 2018 ) ,

Something to consider—LGBT youth should be able to attend college
or university without worrying about whether they will be

Senators call for a public April: DOE publishes database of Trump administration rescinds &5, DOE officials announce a policy of refusing to investigate s . = : . :

; i p ; i - i : i : discriminated against, disciplined, or even kicked out simply for being
database of schools that have exemptions.” the May 2016 guidance" on many forms of anti-transgender discrimination.

successfully petitoned the DOE numdiscrimination protections . The DOE's Office of Civil Rights closes discrimination cases® LGBT." Ma ny LGBT students, like other CEII"EQE students, wish to

y and delegates them to state- or local-level jurisdictions. attend faith-based schools. A recent study highlights why LGBT

May: The DOE formally clarifies
that Title IX protects transgender
students from discimination.”

to be exempt from Title IX's
nondiscrimination requirements.®

for transgender students.

& Database of institutional religious exemptions remains out of students want to attend religious institutions:*
date—it has not been updated since Dec. 2016.

B

e ‘ ‘ @i to practice one’s religious faith
&) to pursue strong academic programs
U.S. Department of Education Confirms | @ twiive in proximity to LGBTQ-friendly cities

The Supreme Court has upheld the right for | GBTQ+ . . : T ially f ial
people to live and work without fear of harassment, Title IX Protects Students from 4 to maintain parental ties and potentially financial support
exclusion, and discrimination - and our | GBTQ+ . .. . 2 to follow through on a positive recruitment experience
students have the same rights and deserve the same Discrimination Based on Sexual i R
protections. I'm proud to have directed the Office for . . .
Civil Rights to enforce Title IX to protect all students Orientation and Gender Identlty
from all forms of sex discrimination.

: : ; Title-IX Religion Higher Education-Final
U.S. SECRETARY OF EDUCATION MIGUEL CARDONA U.S. Dfepa.rtmen’.[ of Education Confirms Tltle I.X Protects Students |

from Discrimination Based on Sexual Orientation and Gender ldentity

OO DO PAartTToTrTCUT OO CatioTT



https://www.lgbtmap.org/file/Title-IX-Religion-Higher-Education-Final.pdf
https://www.ed.gov/news/press-releases/us-department-education-confirms-title-ix-protects-students-discrimination-based-sexual-orientation-and-gender-identity

State Athletic Association Guidance on Inclusion
of Transgender and Nonbinary Students, and State
Athletic Ban Legislation and Executive Orders

o

TRANS PEOPLE BELONG IN SPORTS.

TRANS PEOPLE BELONG

Friendly state guidance

Guidance bans
transgender and
nonbinary students
based on birth
certificate or sex

*As of May 3, 2021

Guidance places
discriminatory
restrictions on
participation

No state guidance

ssssssssssssssssssssssss

assigned at birth © Enacted athlete ban
legislation/executive
Guidance requires orders
surgery for participation
Movement Advancement Project glsen.org/policy TRANSATHLETE.COM GLs il


https://www.lgbtmap.org/

Let Kids Play Wisconsin



http://www.youtube.com/watch?v=aicUJ6fmhd4

Protective Factors /
Protective Childhood Experiences

e Chosen families

* Engaged and supportive parents, guardians, and families
e Supportive and empowering peer network

e Supportive and inclusive work and school environments

* Healthy messaging around gender expression
and social norms

* Healthy messaging about sexuality and relationships

* Positive youth development
- Engagement in school, interests, and hobbies

* An overall sense of safety and protection
* Resiliency




Sexual Violence Within
LGBTQ+ Communities



Defining Sexual Violence

unwanted

alelg ment
contact S

Sexual child sexual

reproductive

ihce ! coercion

Violence  @buse

intimate

partner
sexual

violence

trafficking stalking




Offender/Perpetrator




Rape Culture

RAPF“
DRUGGING
COERCION

PyEmie
HﬂH-Eﬂg&%ﬁEﬂi}“ﬁgﬂlﬂﬂ OF

"ACCIDENTALLY" BRUSHING UP

CATCALLING  AGAINST SOMEONE
TALKING/FOLLOWING FLASHING  VOYEURISM

PRIVILEGE -+ ENTITLEMENT ~ RIGID GENDER ROLES

RAPE JOKES  SLUT SHAMING  OBJECTIFICATION
DRESS CODES  VICTIM BLAMING  "BOYS WILL BE BOYS"

HOMOPHOBIA  TRANSPHOBIA  XENOPHOBIA
RACISM SEXISM ABLEISM CLASSISM COLONIALISM

Ending Rape Culture Zine



https://www.communitysolutionsva.org/files/Rape_Culture_Pyramid_Discussion_Guide_updated_102020.pdf

Data

* The National Intimate Partner and Sexual Violence Survey
« 2010 Findings on Victimization by Sexual Orientation

The lifetime prevalence of rape by any perpetrator Other sexual violence
For cisgender women: For cisgender women:
- Lesbian — 13.1% - Lesbian — 46.4%
- Bisexual — 46.1% - Bisexual — 74.9%
- Heterosexual — 17.4% - Heterosexual — 43.3%
For cisgender men: For cisgender men:
- Gay — numbers too small to estimate - Gay —40.2%
- Bisexual — numbers too small to estimate - Bisexual —47.4%
- Heterosexual — 0.7% - Heterosexual — 20.8%




Transgender Data

Trans men

Rates of Violence by Gender Vector

60%

50% Nonbinary

50%

40% -
LGBTQ Infographic | Piktochart Visual Editor

30% -

20% -+

10% -

Adult SA Dating DV Stalking Hate
Violence

EMTF BFTM F@RGE

www.forge-forward.org

0% |5
Child SA

FORGE, 2011 (n=1005)

Transgender and gender non-conforming students in schools with restrictive bathroom
policies are far more likely to bse sexually assaulted than their peers who get to choose their
own bathroom. | renwan SR



https://create.piktochart.com/output/29743601-lgbtq-infographic

Transgender Data, cont.

A A A y

Transgender adults who have experiences homelessness, have disabilities, or have participated in
sex work are more likely to have experienced sexual assault.

LGBTQ Infographic | Piktochart Visual Editor



https://create.piktochart.com/output/29743601-lgbtq-infographic

LGBTQ Communities of Color

e Data on sexual violence in LGBTQ Communities is limited, and data on the
prevalence of sexual violence in LGBTQ Communities of Color is even more
limited.

 Cisgender, heterosexual BIPOC communities are disproportionately impacted
by sexual violence at higher rates, it is safe to infer cisgender, heterosexual
LGBTQ People of Color are also disproportionately impacted in the same
way.

Communities of Color Infographic | Piktochart Visual Editor

Microsoft Word - LGBTQFAQ.docx (wochinc.org)



https://create.piktochart.com/output/31077878-communities-of-color-infographic
https://wocninc.org/wp-content/uploads/2018/11/LGBTQFAQ.pdf

LGBTQ Communities of Color, cont.

NEARLY HALF OF ALL TRANSGENDER ADULTS REPORT HAVING EXPERIENCED
SEXUAL ASSAULT, BUT SOME TRANS PEOPLE OF COLOR REPORT EVEN HIGHER
RATES

60 58% 59%

47% --->
OVERALL

20

0

LGBTQ Infographic | Piktochart Visual Editor



https://create.piktochart.com/output/29743601-lgbtq-infographic

Sexual Violence Prevalence on Campus

Figure 14. Percent experiencing nonconsensual sexual contact involving physical force or
inability to consent by gender and sexual orientation

50.0 m Heterosexual
=l ® Gay or Lesbian
40.0
® Bisexual
35.0
i
E 30.0 Asexual, Queer,
] T .
s 250 Questioning or Not Llf.ted
E m Two or more CﬂlEﬂﬂﬂEE
.,:} 20.0
a 15.0
10.0
5.0
0.0
Women Men TGON

AAU Campus Climate Survey (2019) | Association of American Universities (AAU)



https://www.aau.edu/key-issues/campus-climate-and-safety/aau-campus-climate-survey-2019

Limitations on Data

*Under-reporting

*Barriers to services

*Lack of services specific to SA
*Varied definitions

*Diverse needs of survivors
*Low conviction rate

Data only tells part of the story & often leaves
some people out of that story all together.



Domestic and
Intimate Partner Violence
Within LGBTQ+ Communities



Intimate Partner Violence

INTIMATE
From first hook up to long term relationships.

PARTNER

Inclusive of dating, cohabitating, living separately, married, not
married, and many other types of relationships.

VIOLENCE

Inclusive of sexual violence*, domestic violence, hate violence, hookup
violence, community violence, etc.

*There is still a need to have sexual violence included in the conversation because it is the most
marginalized form of trauma that can happen in our society today. Not talking about sexual
violence and the impacts it has is what continues to harm victims today.



Considerations with LGBTQ+ and IPV

OUTING
Risk of “outing” themselves by utilizing existing services. The abusive partner can

use “outing” their partner as blackmail to keep the victim in the relationship.

ISOLATION
Through lack of representation and amount of people that identify as LGBTQ+ in
their geographical communities

HETERONORMATIVE-CISNORMATIVE*

LGBT people may have trouble finding support in systems designed for cisgender,
heterosexual women.



Milwaukee Pridefest Survey Data 2019
951 LGBTQ+ Survey Respondents

Overall Violence MTIVIOLENE FHI]EHAM

A program af Diverse & Resilient

% reported experience one or more type of violence

For more information or to talk o an advocate, call or text the Room to Be Safe
Resource line at 414-856-LGBT or visit www.roomtobesafe.org



Milwaukee Pridefest Survey Data 2019 951 LlGRTQ+ Survey Respondents

Types of Violence

' A . Hate Violence

3 4% Sexual Violence
27% Stalking
-% Intimate Partner Violence
-%.. Hookup Violence®

] .I % Financial Abuse

respondents could pick one or more

For more information or fo talk to an advocate, call or text the Room to Be Safe Resource line at 414-856-LGBT
or visit www.roomtohesafe.org

ANTI-VIDLENCE PROGRAN

A program of Diverse & Reslient



Milwaukee Pridefest Survey Data 2019 951 LGBTQ+ Survey Respondents

* Of those 12% who experienced Hookup Violence

hurt them in a hookup
29% Sexual Violence

) g 7> Verbal Abuse

26% Other Physical Violence

9% Theft or burglary

For more information or to talk to an advocate, call or text the Room to Be Safe Resource line at 414-856-LGBT
or visit www.roomtobesafe.org /It FlGHAL

A program of Diverse & Reslient



Milwaukee Pridefest Survey Data 2019 951 LGBTQ+ Survey Respondents

Services Agency If they were a victim of violence which would
feel most comfortable when seeking help

10% Mainstream DV/SA Agency
5 (non-LGBTQ+ org)

For more information or to talk to an advocate, call or text the Room to Be Safe Resource line at 414-856-LGBT
or visit www.roomtobesafe.org !/ IILIE IGAE

A program of Diverse & Reslient



Next Steps



Milwaukee Pridefest Survey Data 2019 951 LGBTQ+ Survey Respondents

Services Agency If they were a victim of violence which would
feel most comfortable when seeking help

10% Mainstream DV/SA Agency
5 (non-LGBTQ+ org)

For more information or to talk to an advocate, call or text the Room to Be Safe Resource line at 414-856-LGBT
or visit www.roomtobesafe.org !/ IILIE IGAE

A program of Diverse & Reslient



Barriers to Services / Reporting

Misunderstanding by systems about same gender perpetrators
- Not being believed the experience was sexual violence

Agency staff lack of knowledge on LGBTQ issues
Survivor needing to educate providers

Agency intake forms are not inclusive

Agency staff implicit biases

Community perceptions

Community partners
® i.e., faith-based organizations




Center the Survivor

® 8 T\ 't’n

SURVIVORS HAVE THE RIGHT T0.. . &%

he helieved.
" . #3IN31

e o




Medical Accompaniment

* If the survivor shares their sexuality and/or gender identity with you,
ask the survivor how/if they want their identity to be shared

* Don’t make assumptions about gender or sexuality

* If you don’t know, it is okay to ask
* Only if the information is needed to provide services

* Don’t be afraid to correct/educate responders who are not
understanding

* If this is what the survivor wants you to do




Medical Accompaniment, cont.

* Be aware that some transgender and nonbinary people may
have increased shame about their bodies

« Some use different labels/names for their bodies
« Some can’t talk about their body parts at all
* Mirror their own language as much as possible

* Don’t forget that your #1 job is to support and
advocate for the needs of the survivor

. . . SE -
* Your relationships with system partners XUa SSAy
shouldn’t influence your response - E‘-’IDEHEE 5
ULLECTl

» Be clear about your role with all responders = == Kiy
to prevent issues \



What You Can Do

STRUCTURAL

=alellgle

Help create an established
welcoming environment for
LGBTQ+ students and all faculty

| Culture / _

Make sure all prevention and S

: : : : REPARATIONS  SEX WORK IS LEGAL, SAFE,
education materials are inclusive + WITHOUT STIGHA
Connect and collaborate with local e
culturally-specific OPEN -+ CONTINUED ~ ABOLISH PRISONS
programs/organizations in your PR e
area %

7z
. %y

Challenge and pushback against our /%;,0
own biases >

Let people be their full,
unapologetic selves, everywhere

Ending Rape Culture Zine



https://www.communitysolutionsva.org/files/Rape_Culture_Pyramid_Discussion_Guide_updated_102020.pdf
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Additional Resources

Room to be Safe National Coalition of Anti-Violence Programs
roomtobesafe.org avp.org/ncavp
Diverse & Resilient FORGE

diverseandresilient.org

forge-forward.org

Northwest Network

Network La Red
nwhetwork.org

tnlr.org

In Our Own Voices
Inourownvoices.org



https://www.roomtobesafe.org/
https://www.diverseandresilient.org/
https://www.nwnetwork.org/
http://inourownvoices.org/
https://avp.org/ncavp/
https://forge-forward.org/
http://www.tnlr.org/en/

Additional Resources

Addressing Sexual and Relationship Violence A Trauma Informed Approach (acha.org)

e |esbian, Gay, Bisexual, Trans/GNC, and Queer IPV - Futures Without Violence Futures
Without Violence

e Sexual Violence & Individuals Who Identify as LGBTQ Information Packet | National Sexual
Violence Resource Center (NSVRC)

e (Creating Protective Environments for LGBTQ+ Youth Within Schools and Communities to
Prevent Sexual and Intimate Partner Violence — PreventConnect.org

e LGBTQ Populations — Prevent Connect Wiki

e Supporting-LGBTQ-Youth-is-Violence-Prevention.pdf (reachingvictims.org)

e Book: Sexual Citizens by Jennifer s. Hirsch and Shamus Khan


https://www.acha.org/ACHA/Resources/Addressing_Sexual_and_Relationship_Violence_A_Trauma_Informed_Approach.aspx
https://www.futureswithoutviolence.org/health/lgbtq-ipv/
https://www.nsvrc.org/publications/nsvrc-publications-information-packets/sexual-violence-individuals-who-identify-lgbtq
http://www.preventconnect.org/2021/03/creating-protective-environments-for-lgbtq-youth-within-schools-and-communities-to-prevent-sexual-and-intimate-partner-violence/
https://wiki.preventconnect.org/lgbtq-populations/
https://reachingvictims.org/wp-content/uploads/2020/06/Supporting-LGBTQ-Youth-is-Violence-Prevention.pdf
https://www.sexualcitizens.com/

Angie Rehling (they/them) Cody Warner (he/him)

Wisconsin Coalition Against Sexual Assault End Domestic Abuse Wisconsin
angier@wcasa.org codyw@wcasa.org
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