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[bookmark: _Toc243313940]Important Definitions
[bookmark: _Toc243313941]Prohibited Conduct 
For specific policy definitions, please see the UW-Madison Policy on Sexual Harassment and Sexual Violence.
Sexual Assault. Sexual contact that occurs without consent, including fondling and prohibited sexual touching  and rape (penetration). Remember, a person is unable to consent to sexual activity if they are incapacitated due to alcohol or drugs. 
Sexual Harassment. Unwelcome sexual advances, unwelcome requests for sexual favors or other unwelcome sexual conduct that negatively affects your academic or work environment. When submitting to or rejecting this behavior influences employment or academic opportunities and decisions, it is called quid pro quo (or "this for that") sexual harassment. 
Stalking. Behavior pattern directed at a specific person that causes substantial emotional distress or fear for physical safety. This may include monitoring, pursuing contact through calls or emails, sending unwanted gifts, and showing up at the victim's home, workplace, or class. 
Dating & Domestic Violence. Violence or threat of violence by someone in a dating, sexual, or romantic relationship with the victim. 
Sexual Exploitation. Attempting, taking, or threatening to take nonconsensual sexual advantage of another person. Examples may include taking or distributing nude photos without consent. 
[bookmark: _Toc243313942]Other Key Terms 
Complainant. Any individual who is alleged to be the target of sexual harassment or sexual violence. This person may also be referred to as a victim or survivor in other contexts.
Consent. The clear actions or words that say yes! It must be fully informed and freely given. Remember, a person is unable to give consent if the person is incapacitated because of drugs, alcohol, physical or intellectual disability, or unconsciousness. 
Respondent. An individual who has been reported to be the perpetrator of sexual harassment or sexual violence.
[bookmark: _Toc243313943]Program Updates
[bookmark: _Toc243313944]Sexual Misconduct Resource and Response Program (Title IX)
The Sexual Misconduct Resource and Response Program is dedicated to Title IX compliance and university response to sexual misconduct and is overseen by the university Title IX Coordinator, Lauren Hasselbacher. SMRRP is responsible for all outreach and response to allegations of sexual misconduct, including providing supportive and protective measures to complainants, and coordinating any campus response involving respondents. The program also oversees the enforcement of the UW-Madison Policy on Sexual Harassment and Sexual Violence.
SMRRP also manages and distributes the university-wide employee training: “Preventing Sexual Harassment and Sexual Violence at UW-Madison,” and manages and distributes the required annual training for Responsible Employees (designated employees with reporting requirements under the policy). SMRRP also offers a specific Responsible Employee training for our employees and volunteers who work primarily with minors in youth programs
Over the past decade, the program and staff numbers have grown immensely. The program staff (which also address university response to discrimination and harassment) now includes three full-time Case Managers and a Lead Case Manager, seven Civil Rights and Compliance Investigators and an Assistant Director of Investigations, as well as a deputy focused on Title IX and civil rights compliance in youth programs. 
Annual Reports: Below you can find information regarding total number of reports made to the Sexual Misconduct Resource and Response Program.  SMRRP is responsible for responding to reports from all affiliates – including students, employees, visitors, guests and volunteers. Some reports include allegations of more than one type of prohibited sexual misconduct. 
	[bookmark: _Toc243313945]
	2023-2024
Academic Year
	2024-2025
Academic Year
	2025-2026
Academic Year

	Total Reports[footnoteRef:1] [1:  These numbers will not match with other statistical reports produced by UW-Madison, such as the Annual Fire and Security Report or that required by Wis. Stat. 36.11(22), which use different criteria for reporting incidents of sexual violence. 
Disaggregated data and reported totals may not match.  This is due to overlapping reports (ex. one report including both stalking and dating violence).] 

	365
	341
	355

	Sexual Assault
	122
	106
	107

	Sexual Harassment
	105
	116
	143

	Dating/Domestic Violence
	40
	39
	44

	Stalking
	72
	70
	74

	Sexual Exploitation 

	30
	35
	41


UHS Survivor Services 
To strengthen campus support for student survivors, UHS Survivor Services made several important improvements during the academic year:
· Established Survivor Services as a standalone department within University Health Services. Previously, Survivor Services operated within Mental Health Services. This change recognizes and elevates the unique needs of victim advocacy and survivor response programming.
· Opened a dedicated examination room for the Sexual Assault Forensic Exam (SAFE) Program, creating a more trauma-informed and supportive experience for students seeking medical care after sexual assault.
· Reworked the advocacy accompaniment model to ensure that students seeking post-assault medical care at UHS have access to support from campus advocacy.
· Completed an extensive revitalization of the UHS Survivor Services website to ensure that information about victim rights, options, and resources is clear, accessible, helpful to students, and addresses common barriers to help-seeking.
· Established direct referral process between UHS Survivor Services & RCC Sexual Violence Resource Center, reducing barriers and increasing coordination of care for students who work with both agencies. 
[bookmark: _Toc243313946]UHS Violence Prevention
UHS Violence Prevention is charged with understanding and addressing root causes of campus-based sexual and relationship violence. The work of UHS Violence Prevention is organized through: 
· Policy, Systems, and Environmental (PSE) change work: Advance policies, build systems, and shift environments so that campus is less susceptible to violence
· Universal Education: Administer online prevention courses to support campus compliance efforts and equip individuals with skills, knowledge, and attitudes to prevent and address sexual and relationship violence
· Coalition & Capacity Building: Build capacity of the campus, personnel, and the state to prevent and address sexual and relationship violence
· Community Education: Community-level educational interventions for targeted and high-impact populations
· Assessment & Evaluation: Monitor the scope of sexual violence prevalence, attitudes, knowledge, and skills and assess efficacy of interventions
In the 2025-2026 academic year, UHS Violence Prevention made a few notable improvements:
· Launched the “Find Your Role” bystander intervention norms campaign.
· Continued to improve the quality of the survivor exemption process for required online education.
· Piloted use of the STARRSA respondent re-education curriculum in partnership with the Office of Student Conduct and Community Standards.
· Continued staff/faculty summer media/book club for the fourth year in a row.
· Coordinated House Fellow “Behind Closed Doors” skills simulation exercise for the first time.
· Provided supplemental training or education efforts to approximately 2,130 campus community members.
· Facilitated cross-training efforts such as journal club and a facilitation community of practice within the UHS Prevention Department.
[bookmark: _Toc243313947]

UW-Madison’s Collaborative Approach
 Several offices across campus coordinate UW-Madison’s approach to preventing and responding to sexual and relationship violence: 
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	Prevention
	Confidential Support
	Research & Teaching
	Policy Compliance & Misconduct
	Crime Reporting & Investigation
 

	UHS Prevention
	UHS Survivor Services
	Sexual Violence Research Initiative
	Sexual Misconduct Resource & Response Program
	UW Police Department

	Manages prevention strategies to address sexual violence before it occurs 
	Provides free, confidential advocacy, counseling, and medical services for student survivors.
	Interdisciplinary consortium of faculty and scholars researching and teaching in these issue areas.
	Receives, investigates, and facilitates supportive & protective measures for campus misconduct reports. Also responsible for campus Title IX compliance. 
	Receives and investigates criminal reports of violence that occur on campus. Also responsible for Clery compliance.




[bookmark: _Toc243313948]Support and Assistance
[bookmark: _Toc243313949]Provided by the Sexual Misconduct Resource and Response Program
Below are descriptions of the variety of support and assistance SMRRP may provide a complainant in response to disclosure of sexual harassment or sexual violence. SMRRP coordinates with campus partners – including the Dean of Students Office, UW Housing, and Human Resources – to provide these services effectively and efficiently.  
Outreach: When any student, employee or affiliate with UW-Madison discloses they have experienced sexual harassment or sexual violence, the Sexual Misconduct Resource and Response Program sends an outreach with resource guide, which includes information about available resources, assistance, protective measures and university response options. See relevant links: 
· Undergraduate Students 
· Graduate and Professional Students
· Employee (versions in Spanish, Chinese, Tibetan, Nepali and Hmong can be found on the OC website)
· Youth and Family Resource Guide
Informational Meetings: Frequently, complainants simply want to speak with a Case Manager about their options, and learn about support resources. These meetings can happen in Bascom Hall, virtually, or in another safe space on campus (such as UHS Survivor Services). While these meetings have always been available, only we started tracking numbers in this past academic year.
Campus Housing Accommodations: May include moving a party to a different residence hall due to safety concerns, or assisting a complainant in moving to a location away from an abusive partner, or where they may simply feel more comfortable (including moving them to a single room, connecting them with a roommate, or moving to a different location on campus). 
Academic and Workplace Accommodations: Academic accommodations may include allowing students flexibility with attendance, deadlines, or group assignments, as well as assisting with a no-penalty late withdrawals, etc. May also include moving parties to a different course or section to avoid unwelcome interactions. Workplace accommodations may allow a change in work location, schedule change, or change in communication lines.
No Contact Directives and Protective Measures: A No Contact Directive letter prohibiting the respondent from contacting the complainant. This letter is non-disciplinary and is intended as a preventative, protective measure. The NCD may also prohibit the respondent from entering certain locations on campus. Other protective measures may include moving residences, moving offices, changing advisors or supervisors, etc.)


 
[bookmark: _Toc243313950]Provided by UHS Survivor Services (confidential resource)
UHS Survivor Services provides no cost, confidential advocacy, mental health, and medical services for students who’ve experienced sexual and relationship violence.  These services are delivered through an integrated model, providing wraparound and coordinated care across disciplines to meet student needs. Advocacy services provide information about student survivors’ rights and reporting options, accompaniments to related appointments, safety planning and emotional support, and referrals to campus and community resources – through a self-determination and empowerment-focused approach.   Sexual Assault Forensic Exam (SAFE) Program offers medical care following violence, which can include evaluation and treatment of injuries and infections,  pregnancy testing and options counseling, access to emergency contraception, toxicology screening, and evidence-collection.  As required by Wisconsin state law, students receiving post-assault medical care are provided a confidential victim advocate during the exam.  Counseling services include survivor support and therapy groups, survivor-centered individual counseling, and referrals to additional indicated mental health services available at UHS (i.e. psychiatric care). 
UHS Survivor Services maintains the Survivor Empowerment Fund.  Funded through private donations, this fund provides financial assistance for expenses directly related to a survivor’s victimization.  Funds commonly assist students to access relocation to safer housing, home security systems, transportation to court hearings, and costly medical or dental care to treat assault-related injuries.
During the 2025-26 academic year, UHS Survivor Services provided 1,684 appointments to 259 students. Compared with the previous academic year, Survivor Services advocacy supported 13% more students, and the Sexual Assault Forensic Exam (SAFE) Program provided 12% more appointments.
In addition to direct services, Survivor Services reached 1,129 students and staff members through 109 outreach, education, awareness, and drop-in events across campus.  While provided across the academic year, campus programming was concentrated in October in recognition of Domestic Violence Awareness Month (DVAM) and in April in recognition of Sexual Assault Awareness Month (SAAM).
Students continued to have timely access to support and services:
· Advocacy and SAFE Program medical appointments were available the same day or the next day.
· Survivor-centered counseling appointments remained available within one to two weeks of a student's first contact.
Student feedback continues to show high satisfaction with Survivor Services. In a spring 2026 survey, 100% of respondents agreed that:
· They felt better prepared to navigate campus and community systems after working with a UHS survivor advocate.
· Survivor-centered counseling gave them space to make decisions that were right for them.
· They were satisfied with all aspects of their Sexual Assault Forensic Exam, including timely access to care, clear information about their options, clear follow-up instructions, supportive care during the exam, and the ability to stop the exam at any time.
· Their cultural backgrounds and personal identities were respected while receiving services.
UHS Survivor Services maintains a memorandum of understanding with the Dane County RCC Sexual Violence Resource Center to ensure coordinated care between the survivor-centered agencies.
[bookmark: _Toc243313951]Alternative Resolutions & Formal Investigations
For those who report sexual misconduct allegations to the university and would like the university to respond, there are two primary options, an alternative resolution (or informal resolution) or formal investigation. For more about the different processes, visit go.wisc.edu/titleix and select, “Response and Investigation Options.” 
Alternative Resolution: Alternative response options usually involve a university official speaking with the respondent about their conduct and reviewing relevant campus policy. The purpose of this meeting is to deter the problematic conduct from continuing. This type of response may be appropriate for people experiencing sexual harassment, stalking or other ongoing unwanted contact, but may not be appropriate for other types of misconduct like sexual assault. No factual findings or conclusions are made about the alleged conduct in this scenario. This response option allows the victim to remain anonymous. During the 2025-2026 Academic Year, SMRRP Case Managers conducted 45 alternative resolutions (41 were conducted in 24/25 and 22 were conducted in 23/24). 
Formal Investigation: A formal investigation concludes with factual findings and decision about whether the respondent violated campus policy, which could result with sanctions. A university investigation is an option when the respondent is a student, employee or other member of the campus community. Parties have the right to a support person during all stages of this process. See statistics regarding formal investigations on the following page. 
	2023-2024 Academic Year
	2024-2025
Academic Year
	2025-2026
Academic Year

	 9 Formal Investigations
	 11 Formal Investigations
		9 Formal Investigations initiated

	Respondents
6 student respondents
2 employee respondents
1 program participant
	Respondents
5 student respondents
6 employee respondents
	Respondents
4 student respondents,
4 employee respondents

	In 4 investigations, the Respondent was found responsible on at least one of the charges.

In 3 investigations, the parties settled prior to factual findings

In 2 investigations, the Respondent was found not responsible
	In the 5 student respondent investigations, 1 student was found not responsible, 1 student was found responsible, and 3 cases settled prior to factual findings.

In the 6 employee respondent investigations, 5 employees were found responsible for at least one of the charges investigated, and 1 case settled before findings were made.
	In 2 student and 2 employee investigations, the respondent was found responsible; 
In 1 student and 1 employee investigation, the respondent was not found responsible. 
In 2 student cases, the parties settled prior to factual findings.  




[bookmark: _Toc243313952]Education and Prevention
[bookmark: _Toc243313953]Undergraduate Students 
All new UW-Madison students complete online violence prevention education programs in their first semester on campus. Incoming undergraduate first-year and transfer students were required to complete the U Got This! program. U Got This! empowers students to make healthy decisions about sex and dating, intervene in difficult situations, and learn about resources available to survivors on campus. Students who do not complete U Got This! will not be able to register for their next semester courses. U Got This! is also the main prevention compliance program for undergraduate students that helps meet state and federal requirements for informing students of these topics, rights, resources, and procedures as it relates to sexual misconduct.
In addition to U Got This!, new undergraduate students completed a follow-up online violence prevention education program called GetWIse. Students select at least one module of the following GetWIse modules: ActWIse (bystander intervention), DatingWIse (healthy relationships and dating violence), ListenWIse (survivor support skills), or SexWIse (healthy sexuality, consent and sexual violence). As of Fall 2023, GetWIse is also made available to all returning undergraduate students (sophomores,  juniors, and seniors+) at the beginning of each academic year. 
[bookmark: _Toc243313954]Graduate Students 
Incoming graduate and professional students are also required to complete an online prevention education compliance course. In Fall 2025, this program was called Graduate and Professional Students Preventing and Responding to Sexual and Relationship Violence. In Spring 2026, this program was called Sexual Assault Prevention for Graduate Students.These programs equipped graduate and professional students with tools to address violence in the campus community and contribute to safe and supportive learning environments. These programs also disclosed campus statistics, resources, and rights. Both programs will be discontinued and replaced in favor of a more interactive online learning module (U Got This 2!) in Fall 2026.
See Appendix for assessment and evaluation data of the online prevention education programs.
[bookmark: _Toc243313955]Graduate Assistants (including Teaching Assistants and Research Assistants)
UHS Violence Prevention and the Sexual Misconduct Resource and Response Program both participate in the Graduate Assistant Equity Workshops (GAEW)  the Office of Human Resources. The purpose of GAEW is to equip new Teaching Assistants, Research Assistants and Graduate Assistants with information and skills to contribute to safe, respectful, survivor-supportive classroom, research and work environments.
[bookmark: _Toc243313956]House Fellows and Orientation Leaders
UHS Violence Prevention coordinates efforts to build the workforce capacity of student employees within Residence Life and the Office of Student Transition & Engagement. These two critical workforces interface with incoming and first-year students, a critical selective population that is at elevated risk for experiencing violence.
House Fellows (Resident Assistants) receive six training components to prepare them to foster residential environments less conducive to violence, respond sensitively and effectively to disclosures of violence from their residents, and follow proper reporting procedures to ensure survivors’ rights and options are upheld. Training components include:  survivor support skills training (2 parts), training in both Clery and Title IX reporting responsibilities, prevention education and environmental management training, a simulation skills exercise to put the skills introduced into practice, and a resource fair to learn more about the available survivor response options available on campus and in the community.
Orientation Leaders receive training on key campus pervasive health issues, including: sexual and relationship violence; high-risk drinking; suicide and mental health promotion; as well as the intersections and underlying root causes between the three areas. Orientation leaders are trained to facilitate a primary prevention activity aimed at helping incoming students understand how social norms shape sexual culture and bystander safety. This activity is used at each session of SOAR (Student Orientation, Advising, and Registration)
[bookmark: _Toc243313957]Employees 
All employees must complete the campus-supported sexual harassment and sexual violence training upon beginning their position at the University and every four years subsequent or as required by the Office of Compliance If a faculty or staff member does not complete the training, the employee will not be eligible for general wage adjustments (GWA) or performance pay increases. The online training, Prevent Sexual Harassment and Sexual Violence at UW-Madison, was first created and distributed in 2017. 
[bookmark: _Toc243313958]Indicated campus prevention strategies
Prevention strategies (NASPA Culture of Respect Blueprint 2020) require institutional support across a continuum from individual to policy-level interventions that are driven by data and assessed/evaluated for impact. 
	
Policy & Legislation
	· Amnesty & Responsible Action policy
· Well-defined sexual misconduct policy
· Frequent, transparent, comprehensive public disclosures
· Implement regular campus climate surveys
	· Clear reporting procedures, including anonymous reporting option
· Timely warnings focus on primary prevention
· Provide resources & accommodations to survivors

	Organizational Practices
	· 24/7 advocacy services
· Crisis and trauma therapy available, accessible
· Trauma-informed survivor center
	· Acute medical services
· Fair, prompt, equitable misconduct process

	Coalitions & Networks
	· Strong support for aligned student organizations
· Establish a campus leadership team
· Integrate survivor feedback 
	· Work collaboratively with diverse student leaders
· Integrate prevention programming into existing structures
· Strong partnerships with FSL and Athletics

	Provider Education
	· Universal employee training (trauma & Title IX)
· Utilize skilled investigators and an appropriate investigator model
	· Well trained advocates, adjudicators, case managers, and medical providers

	Community Education
	· Tailor prevention programming to community needs
· Targeted education for selected and indicated groups based on available evidence 
	· Respondent re-education
· Ongoing education for instructional staff
· Utilize robust peer education models

	Strengthening Ind. Know & Skills
	· Annual, universal education for all students
· Follow guidelines for federally required prevention
· Base prevention strategies on best available evidence
	· Indicated primary prevention content: relationship skills, healthy sexuality, bystander intervention, gendered social norms, alcohol and drugs


[bookmark: _Toc243313959]New Programming:
Re-administration of a sexual misconduct climate survey: UHS will administer a campus sexual misconduct climate survey in spring 2027 to deepen our understanding of the current environment at UW–Madison and what policies and efforts best support our community.  Surveys of this sort collect anonymous, voluntary responses to understand students' experiences with and perceptions of sexual assault, dating violence, sexual harassment, stalking, and sexual exploitation. UW-Madison is working with climate research firm Interwoven Insights, LLC to comprehensively administer a climate survey that is reasonably comparable to previous survey iterations and will allow us to meaningfully benchmark our results against peer institutions. Interwoven Insight LLC’s survey tool also offers historical significance to the university, as the survey instrument was originally developed at UW-Madison in 2015 by a group of national subject matter experts and scholars led by Emeritus Professor Janet Hyde.
New dedicated prevention staffing: Violence Prevention Specialist- Fraternity & Sorority Life: University Health Services (UHS), in partnership with Fraternity and Sorority Life (FSL), will hire a new position to focus on specialized violence prevention support for the FSL community. This position will be housed organizationally within the Violence Prevention unit of UHS Prevention but be embedded operationally within Fraternity & Sorority Life. While this position represents a new, dedicated investment in violence prevention efforts within Fraternity & Sorority Life, the role will build upon existing programs, partnerships, and efforts that have included bystander intervention training, peer support initiatives and education to help students recognize risks, prevent harm and support one another.
Incidences of sexual violence extend beyond fraternities and sororities, but research shows these communities are at higher risk, both as offenders and victims. For this reason, dedicated staffing will help UW–Madison coordinate and sustain specialized prevention and support strategies that address the unique needs of this population. Core responsibilities of this position could include designing, delivering, and evaluating population-specific prevention initiatives to address sexual, relationship, and other forms of interpersonal violence within FSL. The position will also coordinate with key campus partners on intersecting issues such as hazing and high-risk drinking to align prevention strategies.
Hiring for this position will be a joint effort between UHS and FSL. We will be seeking candidates with dual professional experience in the fields of both violence prevention and Fraternity & Sorority Life. 
Pilot Program: The Violence Prevention Restorative Justice and Community Accountability Program: This initiative aims to complement the Title IX campus sexual misconduct process by offering alternative resolution options that center restoration and repair over investigation and sanctioning. Aligned with trauma-informed practices, this program supports student learning, accountability, and interpersonal processes for student complainants and respondents seeking support outside of the formal Title IX investigative process. The services offered by the Restorative Justice and Community Accountability Program use perspective-sharing and individualized (re-)education as alternative pathways for achieving justice. Cases eligible for the program are reviewed for appropriateness, consistency with university policy, and participant readiness, as requested by the complainant/survivor.
Expanding Reach, Access, & Options at UHS Survivor Services: 
· Expand drop-in advocacy services across campus locations through partnerships with key campus offices (i.e. UWPD) and student organizations (i.e. PAVE-UW), making support more accessible to students where they are.
· Collaborate with the Office of Compliance and UHS Violence Prevention to incorporate restorative justice options into campus sexual assault response processes, providing survivors with additional pathways for support and resolution.
· Address gaps in advocacy capacity identified through benchmarking with Big Ten peer institutions to improve the advocate-to-student ratio and strengthen access to support services for student survivors.
· Hire dedicated front desk staff for Survivor Services to streamline walk-in services and provide a welcoming experience for students seeking help.
[bookmark: _Toc243313960]Get Involved
[bookmark: _Toc243313961]Student Groups
· Promoting Awareness Victim Empowerment (PAVE-UW) | PAVE-UW is a student organization dedicated to preventing sexual assault, dating violence, and stalking through education and activism
· Embark | Embark unites survivors of sexual assault and dating violence with the shelter animal of their choice
· Sex Out Loud | Sex Out Loud promotes healthy sexuality through sex-positive education and activism
· Student Title IX Advisory Committee (STIXA) | STIXA is a committee of students charged with advising the Dean of Students and the campus Title IX Coordinator on a range of Title IX and Violence Against Women Act (VAWA) issues
· Associated Students of Madison (ASM) | The Anti-Violence Chair, an elected position open to any enrolled student, serves as a liaison between ASM and campus partners to advance comprehensive campus safety and violence prevention efforts.
[bookmark: _Toc243313962]University Committees 
· UW-Madison Sexual Assault & Domestic Violence Coordinated Community Response Team (UW SADV CCR)
The UW SADV CCR Team is charged with coordinating offices that support student survivors of sexual assault and misconduct, both immediately after disclosure and across the impacted students’ time at UW-Madison. Coordination will support both time-sensitive needs for individual cases and broader systemic processes. As needed, and in collaboration with the GBV Prevention & Response Coordinating Council, advise the campus community and university leadership of emerging issues, findings, needs, and trends related to campus-based sexual and relationship violence. 
During the 2025-2026 academic year, this campus-based CCR advanced three main priorities: 1) laying the foundation to incorporate restorative justice and expanded respondent re-education options into campus response to sexual misconduct, 2) review and revitalize student-facing communications about survivors rights/options to increased understanding and help-seeking behaviors, and 3) review and update campus familiarity of community-based resources/referrals to support legal advocacy needs of student survivors.
· Sexual & Relationship Violence Coordinating Council
The SRV CC is a leadership community of practice for staff, faculty, and students across campus whose primary roles are to address campus-based sexual and relationship violence. Its role is to 1) build internal capacity of coordinating offices to effectively address campus sexual and relationship violence through training, professional development, interdisciplinary collaboration, information sharing, and networking; 2) Facilitate research-to-practice activities by disseminating and translating relevant scholarly findings to staff designated to prevent and respond to campus-based sexual and relationship violence; 3) Identify and work to address areas where improved coordination and communication could advance UW-Madison's response and prevention efforts to campus-based sexual and relationship violence; and 4) Advise the campus community and university leadership of emerging issues, findings, needs, and trends related to campus-based sexual and relationship violence.
· Dane County Committee Representation
In addition to dedicated campus committees, UW maintains representation on the Dane County Commission on Sensitive Crime (appointee designated by the Chancellor) and the Dane County Domestic Violence & Sexual Assault Coordinated Community Response. 


[bookmark: _Toc243313963]APPENDIX: ASSESSMENT & EVALUATION DATA FROM ONLINE PROGRAMS
U Got This! (Fall 2025)
 After completing U Got This, new first-year and transfer undergraduate students demonstrated improvements in the following areas:
· Correct identification of confidential resources
· Correct identification of alcohol as the most used drug to facilitate sexual assault
· Increase in victim/survivor support attitudes and skills
· Decrease endorsement of rape myths
 U Got This! also collects surveillance data on social norms and students’ perception of the issue:
· Bystander behavior: Students generally demonstrate positive bystander norms. 
· -85% of students say YES to “If someone thought another person was pressuring you or making you uncomfortable, would you want them to check in and interrupt the situation?”
· 92% of students say YES to: “If someone thought you were pressuring another person or making them uncomfortable, would you want them to say something to you?”
· Social norms: Students tend to misperceive social norms about sex and dating
· Students overestimate how much others say they need to be intoxicated to hook up.
· Students overestimate how typical their peers think rough sex is.
· Students underestimate their peers’ opinions of whether men need to be asked for sexual consent.
· Students overestimate the extent to which their peers believe jealousy and controlling behavior is acceptable in dating relationships.
· Proxy prevalence:
· Over 60% say they know someone who has experienced at least one of the following: unwanted sexual attention or harassment; controlling or abusive behavior in their dating relationship; unwanted sexual touching or unwanted sexual penetration; unwanted monitoring or persistence contact from someone.
· 35% say they know someone who has committed at least one of the abovementioned behaviors.
 
 Students are generally satisfied with the U Got This! program When asked “Please provide any feedback you have about the U Got This! program:
· 62% provide no feedback
· 34% provide positive feedback
· 4% provide negative feedback (most common critique being length)

GetWIse (Academic Year 2025-2026)
High-level findings:
· Students who completed ActWIse showed improvements in:
· Confidence in their ability to identify warning signs for sexual and relationship violence
· Motivation to intervene

· Students who completed DatingWIse showed improvements in:
· Confidence in their ability to navigate jealousy and conflict in intimate relationships
· Clearer understanding of what they want and deserve in relationship
· Likeliness to intervene if they witness controlling behavior in a friend’s relationship 

· Students who completed SexWIse showed improvements in:
· Clearer understanding of their own sexual wants and boundaries
· Confidence in talking to their partner about their sexual wants and boundaries
· Likeliness to intervene if they saw a friend pressuring or bothering someone at a party
· Likeliness to talk to a friend who has been accused of sexual assault

· Students are overall satisfied with the GetWIse programs:
· The most common themes in qualitative feedback are that students find the programs to be informative, engaging, reflective, and easy to follow
· When asked what they would change about the GetWIse programs, most students report no feedback for improvements or that they would “change nothing” 
· The most common type of critical feedback is the program length
 
U Got This 2! for graduate & professional students forthcoming
U Got This 2! was debuted to new graduate and professional students in Fall 2026. Preliminary assessments show positive results. Data will be fully analyzed in 2027.


Supportive and Protective Measures

23/24	Academic or Workplace Accommodations	No Contact Directives 	&	 Protective Measures	Informational Meetings	Totals	29	14	43	24/25	Academic or Workplace Accommodations	No Contact Directives 	&	 Protective Measures	Informational Meetings	Totals	16	24	40	25/26	Academic or Workplace Accommodations	No Contact Directives 	&	 Protective Measures	Informational Meetings	Totals	18	15	26	59	
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